
Resolution approving a subaward agreement with Learning Circle 

Education Services for the Early Learning Student Information 
System (ELSIS) (Department of Job and Family Services) 

($550,000.00) 
 

 

WHEREAS, the Franklin County Department of Job and Family 
Services is authorized to enter into agreements with public and private 

organizations for the purchase of TANF services pursuant to the Ohio 
Administrative Code and rules promulgated by the Ohio Department of Job 

and Family Services; and 
   

WHEREAS, Franklin County Department of Job and Family Services 
proposes to enter into a subaward agreement with Learning Circle 

Education Services for the design and development of an Early Learning 
Student Information System (ELSIS), for the time period of November 1, 

2015 through September 30, 2016, for a total dollar value of 

$550,000,00; and 
 

WHEREAS, the Franklin County Department of Job and Family 
Services proposes to purchase the design and development of an Early 

Learning Student Information System (ELSIS) from Learning Circle 
Education Services, for the time period of November 1, 2015 through 

September 30, 2016, for a total dollar value of $550,000.00; now, 
therefore,    
 

 

BE IT RESOLVED BY THE BOARD OF COMMISSIONERS, FRANKLIN 
COUNTY, OHIO: 

 
That the attached subaward agreement and purchase order are hereby 

approved in the amount listed. 
 

AGENCY 
TOTAL SUBAWARD 

AMOUNT 

Learning Circle Education Services $550,000.00 

 

 

 
 

Prepared by: Vivian Turner  
 

Cc.  Commissioners 
   All County Agencies 
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Resolution approving a subaward agreement with Learning Circle 

Education Services for the Early Learning Student Information 
System (ELSIS) (Department of Job and Family Services) 

($550,000.00) 
 

   Amiee Bowie  
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